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November 19, 2009 Webinar

Meeting called to order by Richard Price at 9:04
Members present:  Lynn Krause, Julio Escobedo  (01); Lynn Allen, Stan Kogutkiewicz (02); Anita Gorham (03); Al Hesse (04); Debbie Kelly (05); Jane Spencer (06); Joleen Prentice/Deb O’Leary (07); Richard Price (08); Amy Scarborough (09); Victoria Harmon (10); Kathie Edge (11)
Guests present:  Bruce Palzkill, Duane Frisch, Diane Bartels, Theresa Loerke, Tim Hineline, Napoleon Banks
Minutes approved without changes by Amy; seconded by Al

WAJTE Highlights
· The 35% Training Policy has changed.  Trainings contributing positively to the 35% calculation are now not required to be high wage, but must be in a high demand occupation.
· WebI training will not take place until at least February 2010

· EISP/Opportunity Grants come from WIA set-aside money and used for direct service to participants; must keep accurate client files and documentation the same as WIA; local areas are not accountable for performance but this information will be tracked in ASSET

· ACTION – what information would the Boards like to have that they are currently not getting through the Data Warehouse (WebI)?  The barrier to adding all the fields at this time is limited resources.
· TAA co-enrollment with WIA is not mandatory.
Housekeeping
· No AUG meeting in December; next meeting will be done by Webinar on January 28, 2010.
· Group would like to have a face-to-face meeting in the spring to vote for vice-chair; May 28th is the tentative date.
· Tim Hineline will be retiring December 4th and we all wish him the best of luck.
· Amy would like to remind all that the minutes need to be sent to her for distribution.
· 5% ARRA report is still outstanding.
· Negotiations with DOL regarding the PY09 Common Performance Measures have been accepted; performance negotiations plan to take place with the individual WDAs within the next couple of months.
New TAA Law
· TAA Law of 2009 was authorized when the Recovery Act came about.
· New benefits are client driven.
· Changes include: incumbent worker training; part time training; pre-requisite training

· Includes relocation assistance and HCTC/Cobra

· All TAA applicants will be tracked in ASSET whether they receive services or not; these participants are not required to be co-enrolled with WIA – we will receive formal verification

· Federal TABR reporting requirements with second quarter report due February 14, 2010.
· Coordination of efforts between DET and UI to share data “behind the scenes”

· New fields have/will be added to ASSET for TAA reporting and will be outlined in Infoline coming out next week

· TAA waiver deadline report will also be detailed in the Infoline.
· Jane asked if the ASSET changes would be going to the Trade staff and Bruce stated that they will also receive the Infoline.  Trade staff meet monthly and are aware of the changes coming.
· If anyone has any questions regarding the Trade Law or RES, they may contact Bruce at 608-266-8390

· RES (Reemployment Services) will be expanded; 2500-3000 UI claims received each week; these clients may stay in the pool for up to 52 weeks

· Further discussion followed regarding Work Keys and Key Trains and the certificate that could be awarded upon completion.
EISP/Opportunity Grant/35% Training Policy 
· These monies come from WIA set-asides and is used for direct services to participant

· ASSET entry will have the same detail as other Title 1 participants including assessment, services and necessary documentation

· Clients may be co-enrolled in WIA but this is not required
· Jane asked if we would be held to the same performance measures; Theresa noted that the standards are similar to WIA and down the road they may be looking at wages and retention but we are currently not being held to any goals
· The 35% Training Policy no longer requires a median or high wage but still must be in a high-demand occupation

· Cohort training is defined as a group of people starting and ending the training together

· New policy is going forward is not necessarily back to July 1, 2009
WebI
· Richard is unable to do a summer youth ARRA Proxy report at this time

· Anita has created an adhoc report modifying the current WebI Report #58 but we will need to do additional sorting; another report should be opened in Excel listing the targeted populations

· Anita will send out the reports to WebI inboxes

· Napoleon stated that categorization of reports will be put off until February as well as training dates

· Items that you would like to have covered in a WebI training session should be sent to Richard; AUG will touch base again with Napoleon in January for a status update

· WebI training will possibly take place via Webinar and possibly have two sessions, one for basic and one for analyst status

Elements to add to Data Warehouse
Rich had a conversation with Tim and he stated that it is not possible to add all ASSET fields into WebI

· Maybe add 10-15 fields in the first pass

· BITS will not add SSN and wages to the reports

· Cost of adding fields is the main hindrance

· Anita and Amy will make a recommendation as to what fields should be included and will submit to Napoleon after the first of the year

· Manage Employability Plan fields

· ITA information

· Manage Employment fields

· Would like to cross universes
To-Do-List
· Add fields to Data Warehouse

· Fourteen (14) new PRs – most will go into effect this weekend

· Al will post updated list to the website

Other Business
· Lynn began a discussion on ESL Training.  With it being listed as a training service, would that trigger a credential?  Rich stated that it would not because we are in common performance measures so this would not be an issue.

· It was asked if there will be a Common Measure TAG for adults and dislocated workers and Amy thought that this was previously done by Nancy Bryan.

Motion was made by Anita, seconded by Jane to adjourn.  Meeting adjourned at 11:20
Minutes submitted by Debbie Kelly (WDA 05)
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