
Workforce Investment Act (WIA)

ASSET User’s Group

GEF 1, 201 E. Washington Avenue, Room H206

Friday, 22 July 2005

Minutes

Meeting called to order by Anita Gorham.

Members present: Jane Spencer (06), Debbie Kelly (05), Shannon Moe (11), Diane Hoffman (10), Theresa Loerke (DWD), Matt Mita (DWD), Nancy Bryan (DWD), Richard Price (08), Al Hesse (04), Chris Magnuson (09), Iola Williams (11), Tim Hineline (DWD), Diane Bartels (DWD), Amy Bradley (DWD), Scott Fromader (DWD) and Sue Wile (02).  Joleen Prentice (07) was present via teleconference.

Minutes from previous meeting were reviewed and missing items on pages 1 and 3 were added.
  A motion to accept the amended minutes was made by Debbie Kelly and seconded by Shannon Moe.  Motion carried.

· Business Objects (WEBI):  Ken Funck (DWD)

· WEBI will be upgraded and have a new look.  The system won’t be available beginning 12 August (afternoon) until 15 August (Monday AM).  WEBI will be upgraded from version 5.1 to 6.5.1.

· An info packet on the upcoming changes will be sent out.

· The layout is intended to be more “printer friendly” by using less background colors which will use less ink/toner.

· Existing reports/documents will have to be converted to the new format.  Converted documents are being verified to ensure no unexpected results occur.

· Any previous documents saved in a viewer’s inbox (e.g. info from Lynn) can still be viewed after the upgrade.  However, if a user tries to “refresh” the document an error may occur.  If a user requires a document to be converted to the new format, Ken is willing to assist.  Send the document to Ken via WEBI and send an accompanying email (ken.funck@dwd.state.wi.us) alerting him of the request.

· Richard Price asked about having an edit capability given to selected members of the group.  Nancy Bryan voiced her concerns about a steep learning curve; however, she acknowledged that Richard has a better understanding on databases than most other members in the room.  Nancy not sure who could make the decision but suggested that this issue be addressed with the WAJTE.  Shannon is willing to be alternate (she has a staff member who has extensive database experience).  Training for the upgraded “edit capability” will be necessary.

· WEBI requests should be sent to Bob Korb while cc’ing Nancy and Matt.

· Chris stated a need to collect more O-Net data on client.  Interested in being able to determine employment results and training provided.  Would also like to be able to determine demand occupations by looking at employment results.  She also asked about the possibility of getting NAICS codes and a NAICS link (similar to O-Net link already in place) placed onto ASSET screens (where appropriate).  

· Anita stated her WDA uses similar data for business services.  They’re interested in matching up clients and employers.

· Nancy may be able to supply additional details using existing WIASRD data.  She’ll need to know the name, PIN, WDA, program area, contract ID, O-Net code, last employment O-Net code, placement O-Net, and exit date.

· Shannon would like to see a client report that answers “where did they come from and where did they end up?”

· Common Measures Unanswered Questions (17 June meeting, pg4):  Nancy

· Q1.  Family is defined in state statutes and WIA guidance.  “Family:  two or more persons related by blood, marriage, or consent of court residing in a single home…”  More research required; an RFI (request for information) was sent to DoL.  Relevancy of this question pertained to “family care” exclusion.

· Q2.  No need to wait 90 days if client will qualify for global exclusion.  Proper documentation would include a doctor’s note, obituary notice, etc.  RFI submitted to DoL.

· Q3.  Pertains to youth transfer exclusion/exit reason.

· Q4.  No.  Exclusion is an exclusion provided annotated by 3rd quarter after exit.

· Q5.  10 September is the cutoff date for entering all performance related data.  Should always report supplemental data once known.  UI data will always trump supp data.

· Notice for supplemental data will be updated on a quarterly basis.  Once the quarterly report is complete, both the Manage Follow-Up screen and Warning Report (System Reports) will be refreshed.

· Q6.  Will check with DW unit.  DW client under common measures will be excluded from Entered Employment (EE) if employed at participation (just like AP clients are).  
· Diane Bartels added that if a DW client is “employed but received notice” that person is then considered “unemployed” and will be part of the EE measurement.

· Q7.  Displaced Homemaker vs Dislocated Worker – more research required.  

· Supplemental Data: Nancy

· Supplemental data used in any quarter automatically excludes participants from the earnings change measurement.

· Because UI data will always supercede supplemental data, Richard concerned that participants who augment their income with a UI type job to make ends meet will unduly penalize a WDA’s performance in earnings change.  

· Theresa Loerke stated that monitors will be checking for acceptable documentation for supplemental data.  Will be part of annual validation process (to what extent is not known yet).

· Chris is having luck with employers providing basic proof of employment (supplemental data issue) provided no wage data is required.

· Kids working on a family farm/business are supposed to receive W2’s.  Therefore a letter from a parent is NOT valid to prove employment.

· Richard raised the question of supplemental data training (what it’s all about) recommendation to the Technical Assistance Training group.

· Adult Assessment Training:  Chris, Shannon, Richard, et al

· Recent training session indicated that TABE results may have been skewed due to lack of proper interpretation.

· e.g.:  A client who scores a 3.3 on a 12 grade level test means they did as good as a third grader would not that they read at that level.

· Should use locator to administer the correct test level.

· Scaled score is more accurate because it uses an aggregate score instead of a grade level. 

· There are four different levels for each form (7/8, 9/10, 11/12).

· The overall problem is a training issue and not an ASSET data entry issue.

· Online version of TABE will automatically select correct version of test.

· Tech college system has negotiated a 40% discount for the online version of the test.

· Normal cost of the test is $10; 40% drops cost to $6.

· Richard is using WRAT test as pretest to determine grade level and is quicker and more cost effective.  Nancy stated that WRAT can be used as a screening tool while a youth is in “design framework”.  Once the youth becomes a participant, an approved (e.g. TABE) test must be used.

· Common Measures:  Nancy

· Deadline for submitting comments is 12 September

· Nancy, Matt, & Amy Bradley will be at the DoL Common Measures conference in Chicago next week.

· Comments may be submitted to:

· etaperforms@dol.gov 

· FAX 202.693.3490

· http://a257.g.akamaitech.net/7/257/2422/01jan20051800/edocket.access.gpo.gov/2005/pdf/05-13711.pdf
· ASSET Users’ Guide Update:  Diane Bartels

· Latest copy of Infoline contains new/updated data fields for ASSET

· Adult Offender

· Manage Programs; affects AP and Youth.  Not in DW screen yet.

· Not certain if this is an updateable field or only applies at participation.  Nancy will send RFI to DoL.

· Rapid Response participant field added.

· Enrolled in education:  At any point during participation updateable to “yes”.  Once answered yes, then no longer updateable.  Without answering this as a “yes”, a youth client will not be factored into performance for credentials (common measures).

· Nancy stated a WEBI exception report could be created that would show youth clients that do not have this question answered “yes” yet have some type of training service.

· Richard asked about clients with training that are not expected to receive a credential (e.g. GED Standalone Training)

· More discussion ensued about what counts as being a certificate.  Nancy reiterated a single, stand alone course does NOT count as a certificate.  However, a series of courses (e.g. MOUS) would most likely.  Note:  DOL will be providing states with some listings of entities that provide training for which certificates can be issued.  This will be shared with the boards as it becomes available. (Details from DoL Region V meeting late July)
· Pat stated that their WDA is working with the local tech system to package groups of courses that qualify for a certificate.  Pat says they’re focusing on their business and industry group.

· Need to profile core skills as ID’d by industry

· Looking for career laddering opportunities

· Some of the “packages” are already on their ITA list

· “Three-tier”, modular approach; each resulting in certificate

· ABE level

· Supervisory level

· Foundations in healthcare/manufacturing

· Matt said to expect more “common measure” fields to be added in August.

· Diane:  MCI (master customer index) to be added in October and JobNet touchscreen will be offline 1 October.

· Newest version of Users’ Guide expected to be ready by 1 October.  Until then, draft is available on Users’ Group webpage.  

· Diane will send updates to Al.  She will also send back comments to the group on the feedback she received.  

· Updates will contain “revision marks” so reviewers are better able to see changes.

· Matt stated that the “literacy & numeracy” page is ready for viewing.  Contact him for more details.

· For the next meeting: 19 August 2005

· Begin to develop course list for certification (“other organized programs of study”).  Pat will supply what she already has.

· Discuss “employability skills certificate” http://www.dpi.state.wi.us/dpi/dlsis/let/esintro.html
· Discuss GED2 program:  Alternative school program.  Jane will see if Jane Nemke is available.

· Invite Youth Program Managers to the next meeting; previous two items impact their areas.  Anita asked Matt to get room B205 for the larger group.

· Discuss “exit strategies criteria”.  Nancy commented that the SPRA tutorials are very helpful.  http://www.spra.com/PEP/online_intro.shtml
Chris made a motion to adjourn; seconded by Debbie.

� See highlighted text in corrected copy of the minutes
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